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I. 
In Romania labor relations, working conditions, including that referring to the migrants workers, are protected by means of several laws, at the core of which are the Romanian Constitution (articles 41 and 42 specifically concern labor) and the Labor Code – Law 53/2003, as relevant normative act that regulates the minimum general work conditions for creating normal relations among the participants on the employment market.

The Labor Code protects employees against discrimination based on gender, sexual orientation, genetic characteristics, age, nationality, race, color, religion, political opinions, social background, disability, family status and responsibilities, trade union membership or trade union activities.
The provisions of the Labor Code are supplemented by the provisions of several normative acts that regulate specific domains and institutions included within the framework of social employment relations.

The most important of these are as follows: Government Emergency Ordinance no. 56/2007 regarding the employment and the secondment of foreigners in Romania, Government Emergency Ordinance no. 194/2002 on the regime of aliens in Romania, Law no. 344/2006 concerning the secondment of staff as part of the provision of transnational services, Government Decision no. 104/2007 regulating the specific procedure for the secondment of staff as part of the provision of transnational services in Romania, Law no. 122/2006 regarding asylum in Romania, Ordinance no. 137/2000 for the Prevention and Sanctioning of Every Form of Discrimination, Decision no. 1122/2007 on approval nation Strategy on immigration for 2007-2010, Ordinance   no. 44/2004 on the social integration of foreigners who were granted a form of protection in Romania, Law no. 130/1996 (as republished) regarding the collective employment contract, Law no. 108/1999 for establishing and organizing Labor Inspection, as republished and amended, Law no. 319/2006 on the protection of safety and health at work.
Employment legislation is closely connected to the legal norms regarding health and social security. The normative acts that regulate substantial parts of the social security system are as follows: Law 319/2006 regarding labor health and security, as well as the provisions of the collective employment contract concluded at a national level and the collective employment contracts concluded at branch level, Law no. 76/2002 regarding unemployment insurance system and encouraging employment, as further amended, Government Decision no. 174/2002 on the Methodological norms for the application of Law No. 76/2002, Law no. 346/2002 regarding insurance against accidents at work and professional diseases with its methodological norms adopted by Government Decision no. 176/2007, as further amended. 
II.

Articles 6 and 7 - Romanian current legal framework does not provide specific provisions. 

Article 8
In the fields of labor force exchange and social security, Romania has signed bilateral agreements and conventions with EU Member States and countries from outside EU. 
Bilateral agreements in the area of labor force exchange between Romania and other state are the followings:

1. Convention between the Government of Romania and Government of Federal Republic of Germany on sending Romanian personnel by the enterprises with headquarters in Romania for to activate on the basis of levy, signed in Bucharest on July 31st 1990 – approved by Government Decision no.167 on March 7th 1991;

2. Convention between the Government of Romania and Government of Federal Republic of Germany on the occupation of the labor force for the rise of the professional and language knowledge (Convention on guest worker personnel) – approved by Government Decision no.402 on July 25th 1992; 
3. Agreement between Romanian Ministry of Labor and Social Protection and the German Federal Labor Office regarding the hiring of  Romanian workers for determined activities in the Federal Republic of Germany, signed in Bucharest on September 13th 1999 – approved by Government Decision no.930 on November 9th 1999; 

4. Agreement between the Government of Romania and the Government of Lebanon Republic regarding the hiring of labor force, approved by Government Decision no.912 on November 2nd 1995
5. Agreement between the Government of Romania and Swiss Federal Council on exchange of probationers, signed in Berne, on November 25th 1999 - approved by Government Decision no.579 on July 3rd 2000;  
6. Agreement between the Government of Romania and the Hungarian Republic Government on taking a job for seasonal workers, signed in Budapest, on 9th May 2000 - approved by Government Decision no.411 on April 19th 2001; 

7. Agreement between the Romanian Government and the Hungarian Republic Government on exchange of probationers, signed in Budapest, on May 9th  2000 approved – approved by Government Decision no.412 on May 7th 2001, published in the Official Journal no.230 on May 7th 2001; 

8. Agreement between the Romanian Government and the Luxemburg Government on exchange of probationers, signed in Luxemburg, on July 20th  2001 – ratified by Government Ordinance no.36 on August 16th 2001;

9. Agreement between Romania and Spanish on regulate and organizing labor force flows between the two countries, signed in Madrid in January 23rd 2002 - ratified by The Law no.464 on July 9th 2002; 
10. Agreement between the Government of Romania and the Government of Republic of France on exchange of probationers, signed in Paris, on November 20th 2003 – ratified by The Law no.192/2004;
11. Agreement between the Romanian Government and the Portugal Republic Government on temporary staying of the Romanian workers on the Portugal Republic territory, signed in Lisbon on July 19th 2001 – ratified by Government Ordinance no.35 on August 16th 2001, published in the Official Journal no.511 on August 28th 2001 approved by the Law no.12/2002, published in the Official Journal no.101 on February 5th 2002 .
12. Agreement between the Government of Romania and the Government of Republic of Italy, on regulate and organizing labor force flows between the two countries, signed in Rome on 12th of October 2005, ratified by Law no. 98 on 25th of April 2006.
Bilateral agreements in the area of social security has been concluded between Romania and other states as follows: Albania, Alger, Austria, Bulgaria, Czech Republic, North Korea, Russian Federation, Germany, Greece, Libya, Luxembourg, Netherland, Peru, Slovakia, Spain, Turkey, Hungary.
Article 9 - Romanian current legal framework does not has specific provisions. 

VI. The Report has been communicated to the following employers and employees organizations: B.N.S., C.N.S. “CARTEL ALFA”, C.N.S.L.R. FRĂŢIA, C.S.D.R., C.S.N. “MERIDIAN”, C.O.N.P.I.R.O.M., Co.N.P.R., P.N.R., U.G.I.R., U.G.I.R. – 1903, C.N.P.R., C.N.I.P.M.M.R., U.N.P.R., A.R.A.C.O, P. R,  C.P.I.S.C, A.C.P.R., CONCORDIA, U.N.P.C.P.R 
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